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Contact Information

If you’re interested in a position with the 
department, visit doc.mo.gov\jobs or contact 

the recruiting office. 

An Equal Opportunity Affirmative Action 
Employer Drug-Free Workplace

MISSION
Improving Lives for Safer Communities 

VISION
Excellence in Corrections for a Safer Missouri  

VALUES
We value safe work environments, a capable 
workforce and reduced risk and recidivism.

We value integrity and respect.

We value supportive leadership. 

We value employee participation and teamwork.

What We Believe

Missouri Department of Corrections
Division of Human Services

2729 Plaza Drive
Jefferson City, MO 65102

Tel: 573-526-6477
Fax: 573-526-7666

Email: Recruiting@doc.mo.gov

SECURE 
YOUR 

FUTURE
BENEFITSSTABILITY GROWTH

I’m old-fashioned in the 
sense that nothing satisfies 
like hard work and serving 
others who need assistance. 
Corrections affords the 
opportunity to belong to 
something greater than 
yourself through service to 
your community.”

I have found that my co-
workers are like a family. We 
learn and grow together. 
Having that continued 
support has helped me 
move forward in my career 
and has steered me in the 
right direction every step of 
the way.

Improving Lives 
for Safer Communities

Doris Falkenrath
Warden,  
Jefferson City 
Correctional Center
18 years with MoDOC

Myles Strid
Deputy Warden, 
Jefferson City 
Correctional Center
12 years with MoDOC
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The Missouri Department of Corrections is 
an equal opportunity employer. We celebrate 
diversity and are committed to creating an 
inclusive environment for all employees.

We value the service veterans and their family 
members have given to our country and we 
support the hiring of service members and 
military spouses. We encourage you to contact 
our Military Recruitment Officer to discuss a new 
challenging, interesting career with us.

The field of corrections not 
only presents an opportunity 
to build a career personally 
but also provides the 
opportunity to really make 
a meaningful difference for 
society. It is not just a job or 
a career; it is a cause.

With stability, pay and 
benefits, choosing a career 
in the Missouri Department 
of Corrections is one of the 
best decisions that I have 
ever made.  Right now, we 
are hiring team members 
who will become the future 
leaders and role models.

Lori Lewis
Director, Staff Training 
and Development
21 years with MoDOC

Victor Clevenger
Deputy Warden, 
Moberly Correctional 
Center
12 years with MoDOC
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The Missouri Department of Corrections 
works to improve lives for safer communities. 
We manage and supervise justice-involved 
Missourians on probation, in prison and on 
parole.

Throughout the state, the DOC employs 
about 11,000 people in more than 200 job 
classifications. To apply for any DOC position, 
including Correctional Officer, please 
complete an application at doc.mo.gov\
jobs, or contact the recruitment office listed 
on the back of this brochure

Hiring and Application Process

• Missouri State Employee Retirement 
System

• Deferred compensation plan

• Health insurance (medical, vision, dental 
for employees and family)

• Paid life insurance

• Long-term disability insurance

• Cafeteria plan

• Paid holidays

• 10 hours annual leave per month 

• 10 hours sick leave per month 

• Uniforms provided when required

• Pre-service and in-service training

• Access to credit union

• Direct deposit of paycheck (required)

• Employee health, wellness and safety 
initiatives

• MOST 529 College Savings Program

Please apply online at doc.mo.gov/jobs

Click on the position that you are interested 
in applying for. Click on Apply Now, then 
click Search Jobs. For the positions you are 
interested in click and start online application.

You should also submit a cover letter, current 
resume and any college transcripts by attaching 
the documents to the on-line application.

Application materials must be received by the 
closing date.

All male applicants ages 18-25 must be registered 
with the Selective Service System.

The application and hiring process consists of an 
interview and a background check.

Benefits

Start Building your Career

”

Join a Diverse Workforce


